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SGR Background

• SGR exists to help local governments be more successful by Recruiting, 
Assessing, and Developing Innovative, Collaborative Authentic Leaders.

• Founded in 1999 with the mission to facilitate innovative leadership in local 
government. In today’s world of limited resources, local governments must 
innovate to survive, and SGR has been and continues to be a leader in 
spurring innovation in local government. 

• Our Core Values are Integrity, Philanthropy, Continuous Improvement, 
Flexibility, The Golden Rule, Collaboration, and Protecting Relationships.

• We are a full-service firm, specializing in executive recruitment, strategic 
foresight, live & online training, leadership development, interim management, 
embedded services, assessments, strategic visioning, management 
consulting, and other services designed to promote innovation in local 
governments.



Meet Your Recruiter 
SGR Executive Vice President

Doug Thomas
• Over 35 years in municipal management, serving as City 

Manager for the City of Lakeland, Florida, for 12 years, 
with vast experience working with state and local 
government leaders, implementing creative public-private 
partnerships, including with professional sports 
organizations, and a track record of successful economic 
development initiatives. Prior to Lakeland, served as City 
Manager for the City of Alma, Michigan for 15 years, and 
Assistant City Manager for the City of Grand Haven 
Michigan. He also served with the Maryland cities of 
Rockville, and Landover Hills. 

• Master's of Public Administration from the American 
University, Washington, D.C. with a concentration in 
Urban Affairs, and a Bachelor of Arts in Political Science 
& History from Bowling Green State University.

• Joined SGR full time in 2015 to serve as their first 
Regional Director to serve both Florida and the 
southeast, and subsequently as Executive Vice President 
serving clients nationwide, focusing on executive 
recruitment, leadership development, and training for 
local governments.
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• The Community

• Governance & Organization

• About The Position

• Challenges & Opportunities

• Ideal Candidate Attributes

• Education & Experience

• Compensation & Benefits

• Resources
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The Importance of Social Media Marketing 
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SGR’s Typical Source of Semifinalists
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Project 
Methodology
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SGR’s Strong National Recruitment Footprint 
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SGR has over 700 local government clients in 47 states 

across all our business lines

Recent Connecticut Recruitments

➢ Wethersfield Town Manager

➢ Wethersfield Police Chief

➢ Tolland Town Manager

➢ Clinton Town Manager

➢ South Windsor Town Manager

➢ City of Hartford:

▪ Chief Financial Officer

▪ Chief Information Officer

▪ Director of Development Services

➢ Rocky Hill Town Manager (In Process)

➢ Town of Fairfield:

▪ Human Resources Director (In Process)

▪ Budget Director

▪ Conservation Director
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