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April 22, 2022 

Town Council 
Town of Glastonbury, CT 

Dear Town Council: 

Thank you for the opportunity to submit this proposal to assist the Town of Glastonbury in your 
recruitment for a new Town Manager. SGR has the unique ability to provide a personalized and 
comprehensive recruitment to meet your needs.  

We would like to draw your attention to some key aspects that distinguish SGR from other 
recruitment firms and allow us to reach the most extensive and diverse pool of applicants available: 

• SGR is a recognized thought leader in local government management and is actively engaged 
in local government operations, issues, and best management practices. 

• SGR announces all conducted recruitments in our Servant Leadership e-newsletter, which 
reaches over 47,000 subscribers in all 50 states. 

• SGR sends targeted emails to our opt-in Job Alert subscriber database of over 6,200 city/town 
management professionals. 

• Doug Thomas, Executive Vice President and the designated recruiter for this search, is a 
seasoned recruiter and former city manager. In the last several years, Doug has worked with 
the Connecticut communities of Clinton, Hartford, South Windsor, Tolland, and Wethersfield. 

We recognize that the COVID-19 pandemic has created unique operating challenges for local 
governments in many ways, including recruitment efforts. SGR has invested in a variety of 
technologies that will allow a safe social distancing recruitment process, and we will continue to 
provide alternatives to in-person meetings, to the extent your organization desires, during this 
uncertain time.  

Jeri J. (JJ) Peters, President of Executive Recruitment, is authorized to bind the company and will be 
the primary contact for this proposal. She can be reached at 817-337-8581 or at 
JJPeters@GovernmentResource.com.  

We are excited about the prospect of conducting this recruitment for the Town of Glastonbury, and 
we are available to visit with you at your convenience. 

Respectfully submitted, 

 
Jennifer Fadden, Chief Operating Officer 
JenniferFadden@GovernmentResource.com  



Company Profile 

Background 
Strategic Government Resources, Inc. (SGR) exists to help local governments become more 
successful by Recruiting, Assessing, and Developing Innovative, Collaborative, and Authentic 
Leaders. SGR was incorporated in Texas in 2002 with the mission to facilitate innovative 
leadership in local government. SGR is fully owned by former City Manager Ron Holifield, who 
spent two high-profile decades in city management and served as a City Manager in several cities. 

SGR’s Core Values are Customer Service, Integrity, Philanthropy, Continuous Improvement, 
Agility, Collaboration, Protecting Relationships, and the Golden Rule. 

SGR is a full-service firm, specializing in executive recruitment, interim placements, online 
training, onsite training, leadership development, psychometric assessments, strategic visioning 
retreats, one-on-one employee coaching, and other consulting services.  

SGR’s services are designed to promote innovation, team building, collaboration, and continuous 
improvement in local governments. SGR has approximately 700 local government clients in 47 
states for all of our business lines combined. SGR has been, and continues to be, a leader in 
spurring innovation in local government.  

SGR has 30 full-time employees, 2 part-time employees, 21 recruiters, 15 facilitators and multiple 
consultants who function as subject matter experts on a variety of projects. 

SGR has corporate headquarters in Texas, as well as virtual offices in California, Colorado, Florida, 
Maryland, Minnesota, New York, North Carolina, Ohio, Oklahoma, and Oregon. 

View all SGR team members and bios at: governmentresource.com/about-us/meet-the-team 

SGR’s business model is truly unique. Although we are a private company, SGR operates like a 
local government association. Most of SGR’s principals are former local government officials, 
allowing SGR to bring a perspective and depth of local government expertise to every project 
that no other firm can match.

http://www.governmentresource.com/about-us/meet-the-team


SGR’s Unique Qualifications 

Extensive Network of Prospects 
SGR is intent on being a leader in executive recruitment, and we believe it is imperative to be 
proactive in our mission to build a workforce that represents the communities we serve. SGR 
reaches an extensive and diverse pool of applicants by utilizing our unequaled network of 
prospects. 

• Your position will be announced in SGR’s Servant Leadership e-newsletter that reaches
over 47,000 subscribers in all 50 states.

• We will send targeted emails to over 6,200 opt-in subscribers to SGR’s City/Town
Management Job Alerts.

• Your position will appear on SGR’s Website, GovernmentResource.com, which has
approximately 20,000 visitors per month.

• Your position will be posted to SGR’s Job Board, SGRjobs.com, which averages nearly
10,000 unique visitors per month and has more than 1,600 jobs listed at any given time.

• SGR provides a comprehensive social media marketing campaign that includes custom-
made graphics and distribution on Facebook, Twitter, Instagram, and LinkedIn.

• SGR frequently partners with local government associations including League of Women
in Government, Local Government Hispanic Network, and the National Forum for Black
Public Administrators.

• Approximately 65% of semifinalists selected by our clients learned about the open
recruitment through our website, servant leadership e-newsletter, job board, job alert
emails, social media, or personal contact.

Collective Local Government Experience 
Our recruiters have years of experience in local government, as well as regional and national 
networks of relationships. The executive recruitment group works as a team to leverage their 
networks to assist with each recruitment. SGR team members are active on a national basis in 
local government organizations and professional associations. Many SGR team members 
frequently speak and write on issues of interest to local government executives. SGR can navigate 
all relevant networks as both a peer and insider.  

Equal Opportunity Commitment 
SGR strongly believes in equal employment opportunity. SGR does not discriminate and believes 
that equal opportunity is an ethical issue. SGR will not enter an engagement with an entity or 
organization that directs bias or expects bias to be demonstrated on any basis other than factors 
that affect the ability of the candidate to do the job. SGR will make a serious and sincere effort 
to encourage qualified applicants from underrepresented demographic groups to apply. 
Although SGR cannot guarantee the makeup of the semifinalist or finalist groups, SGR has 
relationships and contacts nationwide to encourage the meaningful participation of 

http://www.governmentresource.com/
http://www.sgrjobs.com/


underrepresented minority groups, and we continue to evaluate and improve our processes by 
embedding a lens of equity and inclusion into our recruitment practices. 

Listening to Your Unique Needs 
SGR devotes significant time to actively listening to your organization and helping you define and 
articulate your needs. We work hard to conduct a comprehensive recruitment that is unique to 
you. SGR dedicates a prodigious amount of energy to understanding your organization’s unique 
culture, environment, and local issues to ensure a great fit regarding values, philosophy, and 
management style perspectives. 

Trust of Candidates 
SGR has a track record of providing remarkable confidentiality and wise counsel to candidates 
and next generation leaders. We have earned their trust. As a result, SGR is able to bring 
exceptional prospects to the applicant pool. Candidates trust SGR to assess the situation well, 
communicate honestly, and maintain their confidentiality to the greatest extent possible. 

Accessibility & Communication 
Your executive recruiter is accessible throughout the recruitment process and can be reached at 
any time by candidates or clients via cell phone or email. In addition, the recruiter communicates 
with active applicants on a weekly basis and sends Google alerts articles to keep the applicants 
informed about the community and opportunity. 

Comprehensive Evaluation and Vetting of Candidates 
SGR offers a screening process that ensures a detailed understanding of candidate backgrounds 
and prevents surprises. Our vetting process includes: 

• Prescreening questions and technical review of resumes

• Cross communication between our recruiters about candidates who have been in
previous searches for greater understanding of background and skills

• Comprehensive written questionnaires to gain insights beyond what is available through
a resume

• Online pre-recorded video interviews that allow search committee members to view
candidates in an interview setting prior to the finalist recruitment stage

• All-inclusive media reports that far surpass automated Google/LexisNexis searches,
customized to each candidate based on where they have lived and worked

• Thorough automated, anonymous reference checks that provide details on candidates’
soft skills from an expansive group of references

• Psychometric assessments (supplemental cost)

• Comprehensive background checks completed by a licensed private investigation firm

• Advanced exercise for finalist candidates, customized to the organization


